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Job Description


Corporate Manager – Biodiversity & Climate Change

June 2025



	Position Title

	Corporate Manager – Biodiversity & Climate Change

	Service Area

	Biodiversity & Climate Change

	Team 

	Biodiversity & Climate Change

	Band

	Oneteam - SM1

	Reports to

	Director of Place

	[bookmark: _Hlk190883364]Responsible for

	Climate & Sustainability Manager, Domestic Energy Officer 

	[bookmark: _Hlk190883307]Financial Accountability

	£ 35,000 budget, with expectation of securing approximately £400,000 of external funding per year.



[bookmark: _Hlk99368039]Brentwood Borough Council and Rochford District Council (together referred to as the “Councils”) have come together to form a strategic partnership (“the #OneTeam Transformation”) the purpose of which is create a unified officer team which will share knowledge, experience and projects for the overall benefit of both Councils, developing unified ways of working including common policy and processes 
The Councils are committed to safeguarding and promoting the welfare of children and adults, and expects all employees, contractors and volunteers to share its commitment to prevent abuse, harm or exploitation.

 
MAIN PURPOSE 
[bookmark: _Hlk57653391]
The main purpose of this role is to manage the Climate & Sustainability agenda which is being implemented both internally and externally at both Councils, taking steps to address the climate emergency which has been declared at both authorities, responding to new government legislation and supporting our residents and businesses.

The portfolio of services managed by the post holder includes: 

· Direct responsibility for the development and delivery of the Environment Strategy in Brentwood Borough, and the delivery of the Sustainability Strategy for Rochford respectively. 
· Direct responsibility for the development and delivery of the nature recovery agenda for both Councils.

To oversee the operational approach and delivery of the Council’s net zero carbon ambitions, both for the council’s own operations and for the district of Rochford & the Borough of Brentwood
 To develop and oversee environmentally sustainable projects and initiatives, in line with our climate strategy. To provide information and advice to senior managers and other stakeholders on potential projects, consultations, funding opportunities and policies
The Council delivers a number of fundamental statutory services to residents and businesses which must meet their needs and are delivered in the most cost-effective way.
Services are delivered within a framework of robust governance and assurance, with activities underpinned by appropriate and proportionate controls.

The Councils deliver a number of fundamental statutory services to residents and businesses which must meet their needs and are delivered in the most cost-effective way.
Services are delivered within a framework of robust governance and assurance, with activities underpinned by appropriate and proportionate controls.

The postholder will be required to lead, direct and effectively manage a high performing, customer focused service, as well as develop and maintain robust partnerships to deliver positive outcomes that help to deliver the Councils’ objectives. 

MAIN RESPONSIBILITIES

Development of partnership services as part of the #OneTeam Transformation

Building and promoting successful partnership between the Councils through development of unified services which embeds the principles of the #OneTeam Transformation. 

Working with private, voluntary and other public-sector organisations and with service users, contributing to innovative solutions that will empower communities and encourage value for money through co-operative strategies and approaches.

Leading on the delivery of projects ensuring they are operated within allocated resources whilst seeking opportunities to develop and implement more efficient and effective ways of working.

Developing and implementing shared policies and strategies to support service delivery, income generation, value for money and the delivery of priorities for both councils and defined outcomes.

Strategic Leadership

Advising Senior Leaders on operational issues, providing professional expertise regarding environmental, ecological & sustainability issues, to support & enable managers to embed low carbon and net zero practices across all Council services and functions.
The postholder will be expected to participate in the full range of organisational activity including the development of corporate strategic priorities, the interpretation and translation into service delivery and achievement of outcomes.

To lead on the preparation and updating of the Council Policies, plans and strategies on climate change, biodiversity, adaptation, and energy

Supporting the delivery of the Corporate Plans (or equivalent) in the Councils by developing the Councils’ operational services (or equivalent) and supporting project delivery to meet the needs of the Councils.

Advising Members and officers of the Councils at formal meetings as required.

You will have responsibility for shaping the council’s climate resilience response, using your skills and expertise to work with a wide range of internal and external partners to drive forward progress and ensure the Council maintains a leadership role in the Districts.

Where necessary, support elected members to see solutions to complex issues and take strategic planning decisions in line with relevant legislation and the direction of the Local Plan. 

Stakeholder Management

Ensuring the establishment of effective partnerships with internal and external stakeholders, businesses, residents and Parish Councils to facilitate a clear understanding of performance and engagement priorities.

Develop strategic networks and support stakeholder groups whom will influence and deliver key climate and sustainability targets for the Councils.

Work closely with Natural England and other national, regional and local bodies on matters of biodiversity, habitats and related aspects of environmental laws.

Work closely with Essex County Council and other neighbouring authorities to deliver effective projects in partnership and across a wider geography including the Local Nature Recovery Strategy, Biodiversity Net Gain and projects associated with the Essex Climate Commission. 

Liaison with other departments and strategies which impact on climate including, but not limited to, planning, economic growth, assets and environment. 

Act as a champion for carbon reduction across all Council services to develop, influence and encourage considerations of all net zero carbon opportunities in all Councils services

Operational Management

To lead on the production, reporting and review of strategies which address the Climate Emergency, Sustainability and Biodiversity at Brentwood and Rochford Councils 

To be the lead officer for the implementation of actions associated with the strategies and the reporting against those actions to corporate and councillor boards 

To lead on the application of specific technical climate change expertise and capability in the Council and provide strategic advice, recommendations and solutions across the organisation as required.

Maintain professional and technical development expertise, keeping up to date with changes and innovations in the fast moving, nationally significant net zero programmes. Ability to translate this knowledge and expertise into supporting innovative service delivery is key

To Identify schemes and projects the Council can introduce to reduce our carbon footprint, and/or promote a lower carbon footprint by influencing residents and the commercial sector.

Identify and apply for funding and grants for schemes and projects which support the Council’s vision. You will need to develop and lead a funding strategy

Working with communications teams, publicise and communicate the sustainable and environmental work undertaken by the Council with residents and businesses

Lead on ecology projects and initiatives including (but not limited to) the possible District Level Licensing (DLL) scheme and Nature Recovery Networks (NRN) 


To undertake performance reviews of all staff reporting directly to the post holder and to be responsible for ensuring that all training and personal development programmes are reported in accordance with agreed timescales.

To create and manage Service Plans and Key Performance Indicators relating to the service, to manage performance and staff related issues through the Councils policies and procedures. Take a lead on developing and managing appropriate performance measures.  Ensure that performance targets are set, monitored, and where possible achieved – in particular relating to the street cleansing local performance indicator.

To assist with the preparation of budgets and annual accounts and to monitor and control expenditure for environmental & sustainability projects.

To ensure compliance with the councils financial regulations and standing orders.

To attend evening/weekend council and partnership meetings where appropriate.

Provide training and updates to colleagues on any aspects of Climate and sustainability, including informing colleagues of key changes to or initiatives around Environmental legislation, systems or processes.

Corporate leadership responsibilities

1. Emergency cover.  To participate in a rota for out of hours cover and to be a point of contact in an emergency.  

2. Health and Safety. Ensuring that all hazards are identified and managed to an acceptable level, ensuring all relevant documentation is also completed. You will also ensure you demonstrate you are committed to Health and Safety by leading by example.

3. Data Security. Ensuring that all data and sensitive information collected by the service meets the requirements set out in the Councils’ policies and procedures meeting the legislative requirements of the current Data Protection legislation applicable

4. Equality, diversity and inclusion.  Ensuring that all responsibilities undertaken are compliant with the Equality Act 2010 and supporting legislation.

5. Any other duties appropriate to the post: These other duties must be equivalent to or below the salary and status of the role and, where appropriate, under the Equality Act 2010, due consideration must be given to any employees with a “protected characteristic”.



















	

PERSON SPECIFICATION

	Position Title:
	Biodiversity & Climate Change Manager
	Date Prepared:
	June 2025 

	Team
	Environment
	Band:
	SM1

	AF= Application Form                   I = Interview                              T= Test





	
	
REQUIREMENTS
	Essential
	Desirable
	Assessed

	1.
	EXPERIENCE AND KNOWLEDGE
	
	
	

	1.1
	Substantial work experience within the environmental and/or sustainability sector.
	ü
	
	AF/I/

	1.2
	Experience of working at a senior level directly with politicians in a democratic environment
	
	ü
	AF/I/

	1.3
	Proven knowledge of the workings of local government and the wider public sector
	
	ü
	AF/I/

	1.4
	Excellent stakeholder management skills, with the ability to influence senior decision-makers
	ü
	
	AF/I/

	1.5
	Prove track record of developing Environmental related strategies and organisational cross-cutting policies
	ü
	
	AF/I/

	1.6
	[bookmark: _Hlk57653958]Experience of working in pursuit of collaborative/organisational goals
	ü
	
	AF/I/

	1.7
	Experience in bidding for and securing external funding and managing project budgets
	
	ü
	AF/I/

	1.8
	Proven experience in managing large-scale sustainability and biodiversity projects 
	ü
	
	AF/I/

	1.9
	Excellent working knowledge of government policies and relevant local and national climate change legislation
	ü
	
	AF/I/

	1.10
	Strong knowledge of low-carbon technologies and renewable energy systems
	
	ü
	AF/I/

	1.11
	A background in public sector or local authority environments
	ü
	
	AF/I/

	1.12
	A working knowledge of relevant environmental legislation and guidance 
	ü
	
	AF/I/

	1.13
	Understanding of Biodiversity Net Gain guidance  
	
	ü
	AF/I/

	1.14
	An understanding of the grants and groups that support Local Authorities to develop and implement the green agenda
	
	ü
	AF/I/

	1.15
	Understand the opportunities and the funding opportunities within the green agenda
	
	ü
	AF/I/

	1.16
	Experience of effective budget, people and performance management.
	ü
	
	AF/I/

	1.17
	Demonstratable experience of stakeholder management and engagement
	ü
	
	AF/I/

	1.18
	Demonstratable experience of presenting complex technical information to a range of stakeholders
	ü
	
	AF/I/

	1.19
	Experience of the development of partnership working arrangements

	ü
	
	AF/I/

	2.
	SKILLS AND ABILITIES 
	
	
	

	2.1
	Lead with integrity with the ability to initiate, lead and manage organisational change through developing and implementing policies and/or procedures that meet the legal/governance or technical demands on a service that have an impact on the wellbeing of people
	ü
	
	AF/I

	2.2
	Ability to work successfully with multiple teams working with a wide range of partners and stakeholders and build new partnerships to achieve and drive the councils climate change ambitions •
	ü
	
	AF/I

	2.3
	Excellent written and verbal communication skills using different styles depending on the audience and purpose of the communication
	ü
	
	AF/I/T

	2.4
	Ability to influence and negotiate on a wide range of matters
	ü
	
	AF/I

	2.5
	Excellent time management skills withing a pressurised environment.
	ü
	
	AF/I/

	2.6
	Ability to maintain relationships with a range of stakeholders.
	ü
	
	AF/I

	2.7
	This role will lead on the delivery of climate change, biodiversity and environmental plans and will require a high level of independence and initiative engage and influence with employees and stakeholders..
	ü
	
	AF/I

	3.
	EDUCATION AND TRAINING
	
	
	

	3.1
	Degree in Environmental related discipline or equivalent
	ü
	
	AF

	3.2
	Project Management qualification or equivalent
	
	ü
	AF

	3.3
	Membership (or eligibility for membership) of CIEEM 
	
	ü
	AF

	4.
	OTHER
	
	
	

	4.1
	A flexible working approach to attend both organisations in person, as and when required, including the occasional evening or weekend meeting
	ü
	
	I

	4.2
	Able to attend evening and weekend meetings and events with occasional regional travel.
	ü
	
	I

	4.3
	Adhere to the Council’s values and behaviours.
	ü
	
	I

	4.4
	Commitment to maximising potential and continuous improvement of self and of service.
	ü
	
	I
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