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	Service Area:
	Environmental Services

	
	

	Job Title/Grade:
	Woodlands Operative  (Scale 5)

	
	

	Responsible to:
	Open Spaces Operational Manager

	
	

	Our Culture & Values:
	All job roles at Rochford District Council require the post-holder to be flexible and proactive in their approach. Being customer focused and willing to maximise your potential at work are expected. We all work together to achieve the very best for our residents which sometimes means getting involved in projects and trying new tasks outside of your day to day job role. We love our staff to suggest new ideas and to have enthusiasm to try out new experiences. If this sounds like a place you would like to work then read on for more detail on this job role.



	 Main Responsibilities

	Provide a quality service to all the Council’s clients

	Felling, snedding, extraction and conversion of timber and coppice

	To carry out Arboricultural works in Open Spaces and managed estates and provide assistance to the woodlands section for works in local woodlands and managed estates.

	Tree planting at specific sites to a specified design, subsequent management and maintenance

	Estate works in all the Council’s woodland sites, fencing, way-markers, benches etc.  Light construction works

	Operate Tractors, front-loaders and tractor operated machinery

	Construction and maintenance of all surfaced routes, paths etc, in all Council owned woodlands

	Maintenance and some repair of tools, equipment and light machinery

	Maintenance and ordering of materials, fuels etc

	Tree inspections, giving advice to the public and reports to the Public Open Spaces Officer

	On-site responsibility for rustic sales, managing stock, booking deliveries, sales cash and receipts

	Liaison with the public on site and over the telephone

	On-site responsibility for unemployment initiatives, volunteers and school placements

	On-site liaison with potential contractors for specified works

	Liaison with the Open Spaces Officer over projects/works progress, new projects and any on-site problems

	Attend training and development courses as required in order to maintain continuous professional development standards and/or to meet departmental or corporate priorities or objectives

	Corporate Responsibilities

	To observe all of the requirements of Safeguarding and to report any potential Safeguarding concerns in accordance with the Council’s Safeguarding Policy.

	To comply with all appropriate legislation and Council policies including the Officers Code of Conduct, Health and Safety at Work, etc. Act 1974 and the Council’s Health and Safety Policy and procedures.

	To support the Council’s Equalities & Diversity Policies.

	All staff may on occasions be required to support the Council to deal with emergency situations affecting the community we serve. In the event of such an emergency or, of a rehearsal for such an event, the Postholder may be required to attend at times and at locations outside of the norm for the post and to adopt the duties directed by the Officer in Charge for the duration of the emergency situation.

	To contribute to project work arising from the Business Plan and to undertaken any other reasonable duties as may be required from time to time by the Line Manager/ Leadership Team.



	Review

	The duties and responsibilities of this post may vary from time to time according to the changing requirements of the Council. The job description may be reviewed at the discretion of the relevant Assistant Director in the light of those changing requirements and in consultation with the postholder. In any event, the Head of Paid Service reserves the right to review and amend the job description.





	
Signed (Postholder):                                                                  Dated:









Personal Specification
	Post
	Woodland Operative



	Essential Requirements

	Qualifications
· NPTC Cross Cutting and Maintenance 
· NPTC Felling and Processing Trees up to 380mm
· NPTC Felling and Processing Trees over 380mm
· NPTC Accessing a Tree using Rope and Harness/Aerial Rescue Operations.
· NPTC Aerial Cutting of Trees using Free Fall Techniques
· NPTC Safe use of Chippers
· Full UK Driving License

	Experience Knowledge and Skills

	Arboricultural and Climbing Work

	Use of petrol strimmer, hedgecutter and general grounds maintenance powered equipment.

	Health and Safety at Work Act including completeing Risk Assessments 

	Dealing with public enquirires and conflict.

	Tree Species Recognition

	Working to BS3998:10

	Understanding of LOLER/COSHH and relevant legislation.

	Ability

	Able to prioritise work appropriately
Able to work to deadlines and work under pressure
Flexible, pro-active and adaptable
Effective team working, sharing ownership and team goals and workload
Commitment to maximising potential and continuous improvement of self and of      service
Able to contribute positive suggestions and willing to take forward
Able to establish and maintain effective relationships with people at all levels
Able to demonstrate a commitment to customer service
Ability to Start work at 7am
Ability to work in all weathers
[bookmark: _GoBack]Able to work outside normal office hours occasionally
Able to make regular site inspections, as required

Willing to adopt a flexible approach to working arrangements when required




	Desirable Requirements

	Qualifications
· NPTC MEWP (Mobile Elevated Work Platform)
· NPTC Aerial Tree Rigging
· NPTC Safe use of Stump Grinders
· NPTC Powered Pole Pruner
· UK Trailer License up to 3.5 Tonne.
· NPTC Operate Tractor and Trailer
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